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A method or plan chosen to bring about a desired future, such as
achievement of a goal or solution tgueoblem

Definition courtesy of: businessdictionary.com

Where are How do we get there? Where do we

we now? want to go?
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Thevalues and behaviors that contribute to the unigue social and
psychological environment of an organization

Definition courtesy of: businessdictionary.com
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Strategy & culture work together”
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PTaking action

P Adopting policies
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Meanwhile, external industry and market ™
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